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About the Chally Assessment

The Chally 
Assessment is a self-
report instrument, 

not a feedback 
instrument

Results indicate 
natural tendencies, 

inherent motivations, 
and likelihood of 

certain behaviors (in 
other words, the 
survey measures 

capacity, not 
performance)

The Coaching and 
Development reports 
provides benchmark 
and comparison data 
on what it takes to be 

successful in a 
specific role

Results may provide 
insight into potential 
blind spots that may 

be inhibiting 
effectiveness

Results may identify 
hidden strengths or 
capabilities that can 
be further leveraged 

and shared 
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Coaching and Development Report
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Coaching and Development Report

Your results on the 

competencies for the role

1
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Competency Quartiles 1

1                                                                          24 25 49 75                                                                               99                                          

Not a Natural Strength

Area for Development  

Clear Strength

Advocates for 
Customers

Develops Sales 
Leads

Adapts 
Approach

Commits Time 
and Effort

Qualifies 
Prospects

50    74

Emerging Strength

Makes Persuasive 
Presentations
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Aptitude vs Performance 

• The Chally Assessment is a tool to evaluate natural aptitude for specific competencies. 

• Your results may be different than your proven performance.

• Just because an outcome on a competency states that is not a natural strength, it does not mean this is 
an area of weakness. It simply means that this behavior does not come naturally to you.

• If you have low scores in an area, you might still perform successfully, depending on your motivation 
and the availability of tools and other support mechanisms. 

As you review your assessment results, please keep in mind:
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Coaching and Development Report

Validity: description of your degree 

of guardedness or candor 

1
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Coaching and Development Report

2
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Detailed Results by Competency 

Competency definitions

Score interpretations 

Coaching suggestions for areas for 
development and competencies that are 

not natural strengths

2
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Key Motivational Characteristics 

Insights on what 
motivates and

drives you

Suggestions for your 
manager to maximize 

your engagement

3
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Next Suggested Tutorial 
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Questions? Contact Us!
ChallyAssessment@chally.com

800.254.5995 | 937.259.1200
Available 8:00am – 5:00pm EST; Monday-Friday 
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